










To: Phelan Piñon Hills Community Services District Board of Directors 
Date: May 20, 2025 
Subject: Public Comment – Continued Concern Over General Manager Salary 

Dear Board Members, 

This is a follow-up to the letter I previously submitted regarding the excessive salary being paid 
to our General Manager. I asked for this issue to be publicly addressed, and as of last April 
meeting, no member of the board has responded to the community’s concerns. 

I want to remind this board that your silence is not neutrality — it sends a clear message that you 
are choosing not to engage with your constituents about how our public funds are being spent. 

Several community members, including myself, believe that paying a General Manager a salary 
exceeding $270,000 a year in a rural district of this size is not only disproportionate, but 
fiscally irresponsible. For comparison, the President of the United States earns $400,000 
annually — overseeing 330 million people and an entire federal government. 

Our district has approximately 7,200 water accounts. What exactly justifies a compensation 
package on par with major metropolitan executives? Is it the scale of operations? The 
complexity? Or has this board simply rubber-stamped raises without public accountability? 

I encourage the rest of the board to review the community’s reaction. The lack of response from 
this board only strengthens the perception that you are out of touch with the people you serve. 

I am once again asking — on the record — that this board: 

1. Disclose how salaries and raises are determined for senior staff, 
2. Provide the community with justification for the current General Manager salary, and 
3. Commit to evaluating whether the pay structure aligns with the size and service 

level of our district. 

If this board refuses to engage in transparent dialogue on this issue, then the public will be forced 
to take further action to ensure fiscal accountability and responsible governance. 

 


